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'C’ Shift Wins 1965 Saf

For the sixth
& “years,

...ved  the

time In the past
" shifc employes have
: Annual  Shife  Safery
“Award. This award Is presented an-
cnually 1o the shift baving the best
Csafery record. :
© "During the 1965 fiscal year no
~disabling or temporary partial injur-
“ies were credited o "A" shift or “C”
i'fifr. However, “C” shilt was given
- the award because their safety record

e e

: DEPARTMENT REPRESENTATIVES. The following mén allended . the uwgrd.lunc_hegn., last .wee].z_( hoﬁoxinq o .shiit

in past years has not been cxcelled.
Award
week In which 58
people attended, 8. W. Dirmeyer,
“C" shift superintendent, was pre-
sented a metal ribbon by G, H. Rey-
notds, Ceneral Manager, in . recog-

At a Recognition and
luncheon  last

nition of the safety record recorded
by “C” shift personnel, 1o addition,
the safety department added a per-
- sonal toudh 1o the award by giving

i

a pocker knife to each member of
“Coshifr Inseribed on the knife is
“GAT Shift Safety Award '
Shift 1964-63.”

Autending the luncheon were rep-
resenmitives

from each department
working "C” oshift, shift safety rep-
resentatives,  monthly  and  annual
caption  winners, representatives  of

the QCAW and UPGWA, and mem-
bers of the operaring committee,

:luf winning the Annual Shiit Safety Award. Left to rightt M R. Adkins, ]. F. Qates, P. E. Briggs. H, C. Howard,
flwood Cook. R. 5. Martin, W. T. Durbin, H. T. Thompson. 5. W. Dirmeyer, . E. Grant, W. L. Bridwell. B. F. Allen,
- W, F. Potts., W. H. Bunyon, L. G, Smith, and C, E. Jackson, : .

60% Of Questionnaires Retuméd

Survey Reveals Interesting Facts

Recently all employees were asked
w give the Wingfor Clan Office some
snswers 0 guestions which would be
wotd to judge just how good a job
the Clan is doing.

The response o the survey was
surprisingly  heavy — nearly 609
of the people returned the question-
naire. Many of them took the ame
to offer significant comments, con-
cridcism  or  suggestions
which could help us make the Clan
more interesting and useful.

w LETEVE

The rabuladon indicates that rhe
Clan is read by employes. Over Q0%
stated that they read every issue. On-

Iy about 29 said they rarely read
« A heavy preponderance of the re-
plies showed that wives (or hus-
bands} and other relatives alsoe read
the copy that they receive.

More popular articles are (1)
company news, {2) AEC news, (3)
review of Iabor relations, and (4)

Articles  that
they would like to see increased are

recreation  activities,
(1) employe benefits, (2) rescarch
and development information, (3}
AEC news, and (4)
management.

The survey shows that the Clau
is on warget.” Sixey-five per cent of

reports from

those responding said that it does a
gzood to excellent joby of keeping
employes informed abour what s
going on at GAT. About 6% rated
the job as poor.
CGienerally, the. comments  were
constructive, and some of the recom-
mendations  can be  anddpared in
future issues. For instance, many sug-
gested thar use of the classibed ad
secrion should be encouraged
More recrcational features for hunt
ers, fishermen and campers s re-
quested .. . A Cletter o the editor”
column s recommended for the ex-
change of viewpoints ., . More items
and artickes on employes throughout
the plant
“headquarters™  people . L .

with less cmphasis  on
Short
stories on non-classified rescarch and
developmene |, . . Articles on the fu-
tire outlook for GAT . . . More in-

formation on what is going on In the

artomic encrgy held, use of our prod-

uct, foreign nuclcar  developments

and puclear energy In space pro-

LTAINS Wider coverage on em-
ploves and families, their hobbics,
vaations, community work, honors,
human interest, and a Family of the
Month scction.

A lew they
would like w pick up the Clan on

employes  felo that

plantsite hecause ic is discarded be-
fore they ger home. Any person who
has this problem can usually get an
extra copy at the Clan office by drop-
ping by and asking for .

The Clen editer wishes o thank
all emploves for participaring io the
study and  for
which are meant w help make it a

offering  comments

SLOONECr  Mmeans of  communicarion.

Goodyear directors voied this
month to increase the gquarterly
dividend to 31/ cents per share,
equivalent o $1.25 a year, from
$1.15 The
quarterly dividend will be pay-
able Sept. 15 to shareholders of
record Aug. 16.

the previous rate.

@I y A&N GAT Employs Twelve Students

In Youth Opportunity Program

GA'l has hired twelve young men
and wonwen this summer 1o response
1y the President’s Youth Opportunicy
Campaign. A carefully planned train-

ing and worle schedule was prepared,

and  the  specially  selected  dozen

)’(.)Liflls wele I)l'()l]ghl 18] \\‘()Ili A4S SQOn

as security clearance could be obtain-
cd. They are now getting supervised
an-the-joby training in various assign-
ments throughout the company, and
vk is being
received Irom dhem i return.

benehcial productive w

IN THE UPPER PICTURE five youny ladies receive stenographic training
from B. E. Prickett, conference leader, training department. Left to right—Judy

Ball, Heather Comnery. Dolores Reffit, Prickett, Jean Morrison, and Taye

Schillinger.

IN THE LOWER PICTURE H. M. Mclnerney. industrial hygienist, health phy-
sics depariment. demonstrates radiation detection instruments to seven young

men. Left to right — standing -

- Mclnerney, Gordon Woosley, Reed Erwin,

Stephen Martin, Thomas Purker. Seated — Charles Osborne, Jr., Richard

Chemas, ond Thomas Skinner.

H. D, Baumgardner, accounts pay-

able and cashier's deparument super-
visor, completed 29 years with Good-
vear Aug. 19, 1965,
Baumgardner started  his  carcer
with Goodyear in 1940 as a mem-
ber of the production squadron, In
April, 1941 he
auditor and a

was  promoted 10
shorr fime
1o Goodyear

invoice
fater  was  transferred
Alrcrafe Corporation where he even-

rually moved o manager of plant 1,

accounts payable deparoment. He was
with Goodyear Intercational for two
years and in 1948 returned o GT&R
as a senior account clesk.

On May 18, 1933 he wansferred
o GAT as
payable

supervisor  of  the
ACCOUIS department, in
March he assumed the dudes of su-
pervisor of the engineering costs and
property records deparoment and in
1962 1o the position he now holds.
Baumgardner attended both Akron

Dniversity and Kene State University.

Given 25 Year Pin

Mr. and Mrs Baum-

{ Ardeila)

gardner have rwo children, A dangh.

ter, WKristine (Mg, ]. 5. Robinson)

Hves in Richmond, Va. Their son,
Hugh,
fege and al the present dme is in
the U, S Air Force stationed 1n Flor-
icla.

graduated {rom Marietta Col-

H. D. BAUMGARDNESR
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The decisions in the four cases heard by Arbitrator Vernon L. Stouffer

on July 0, 1963, are summarized below:

GRIEVANCE 1.42-63

CGrierance: Car Diiver claims up-
rate 1o Labor Grade 12 (Fireman)
for assignment in transporting in-
jured employe o loval area hospital.
. The
of .the Company's Medical Direcror
to senad the dnjured employe w the
County Hospitl on a strercher. in a
-statien wagon, and the loHowing and
same by - the
as well - as assigning the

Discussion. recommendation

carrying -out ol -the
C{nﬁ Pany,
grievant o drive the vebicle, consti-
tuted proper exercise of a Mavage-
ment prerogative. The quesdon in-
volved herein is whether or nor the
grievant while driving the station
wagon, and assisting in the placing
of “the injured -
seretcher, was performing work out-

cmploye on  the

side ~the Car Driver cassilication.
1f it be found he was, such {fell
within the TFireman, labor

12, dassification.

The grievant obtained the strecch-
Ceroused o moving the injured em-
ploye - from g fire smtion  vehicle
used s a stadby when the regular
ambulance was_ in use. . The use -of
_the stretcher by the grievant and

non-bargaining unic employes, and

the handling of the injured employe

appears - bave lwm the . samé. as
when used Tin an dmbulamc'.md
handled by - Firemen,
12, 'This
instance

the
patiene

appears 0 be
strercher
vehicle other

cwhere a
was transported in a
than an ambulance operated by Fire-
men.
Alrer
restimony

ation of the
this Arbi-
trator is constrained to find that the

careful conside
and  evidence,
agarieved did what a Fireman would
have done if a plant ambulance had
Fhe aggricved, a Car
as an ambi-

been used.
Driver,
lance
He was driving a vehicle in which

wis performing
driver during the assignment
an injured employe lay on a srretch-
er with
cleven miles

destination a hospial
The type of ve-

his
away.

Grade .

“der, considerarion.

Labor Grade.
dirse

thar -the.

$1-
work falls,

oerformed.

hicle used does not govern the cla
Geation into which the

but  rather the  daties

Waork dutdes performed by the ag-

i the assignment in ques-
tion were common o the duties of a
Fireman rather 1hau [hus«: ol @ Car

grieved

- Driver,

The Arbitrator is cognizant thar
Job Descriptions are -not inteaded
to inchude. each and every job Juty
of a classilication, but rather to serve
as a guide, The general duties of the

Car Driver do not contain, even in-

“directly, anything similar to the ype

which  che “grievane
ad for which hc ueks a
higher rate -of pay..

of duty
formed

per-

tl}is Arhi-
tator finds thar the aggrieved while

For the above teasons,
performing  the - job -assignment  in
guestion -was  working  outside 111(*
scope of his classification. -

Award. .(:_i‘l{‘v;z_m'c'_s'usmiuc_cl and
the - Company . 1s  hereby cinstructed
o compensare grievant for the dif-
ferenge-in pay berween Labor Grade
6 and Labor Grade: 12 for the actual
e invalved intthe assignment un-

GRIEVANCE 4-63 :
agireer: Discharged - Maigte-
¢ Mechanic, wheo was later re-

right 1o “defer. his
Q03 vaca-

m_l, claims
1964 vacation until the
e peried. - '
- Discrssion:

“The | parties ag
in this
circumstances of

“grievance
tlais
case, discharge of thesag-
gricved on December 16, 1964, and
in April, 1963

recompense for all tme lost,

issue
“Under the
involving

his  reinstatement

with
is the Company entitled to schedule
his 10 workdays of 1964
taken before the date of his retarn
w work.”
The Union
Company had no rig
laving

vacation as

thar  the
it consider
taken  his
date of his

majincaing

the pricyant as
1064 vacation before the
(Continned ow Page <)

G, H. REYNOLDS, center, GAT's General Manager, presents a check for
$2.000 to D. W. Doner. Manager. Industricl Helations Division. as the cor-
poration’s gift to the Ross County Boweton Boys' Ranch Development Fund.

At left, looking on, ie W. A. Brown, Manager, Plant Engineering and Main-

~lenance ‘Pivision. Doner and Brown are members of the Roweton Boys’
Ranch Advisory Bowrd. The Roweton Boys' BRanch is being developed as
¢ home for needy ieen- aqed boys whe, for one reasen or ancther, do not

-have .a home,

Utilities Opera‘hanéﬁ'mK”hGWs Value

Of Preventive Maintenance Care

Fach spring amd fall members of
Utilities  Operations
clothing and spray the wp

don  protective
SCCHions
of the cooling wwers with a chemi-
cal fungicide. This twice-yearly pre-

ventive  maintenance  program s
carried out in an atempt 1w elim-
inate or at least control the destruc
tion of the cooling tower lumber by
microbiological  organisms,

Many types of have

used in rthe construction of cooling

wixl been

wwers, Becanse of i greater dora-
bility and its natural resistance 1o
woud-destroying organisms, redwood
is the most common material. How-

ever, redwood s subjected o a num-

ber of different types of dewrioration,
and steps must be aken 1o mu]lzmzc'

destruction,

Chemical attack can take place in
the torm of leaching and delignifica-
Leaching is the removal of
goluble -materials -from the lumber.
As waler passes over il the natural
extracts that give redwood its durg-

tion.

bility are removed. Delignification is
the removal of that material which

PROTECTIVE CLOTHING. W. D.
that is. worn when the cooling towers

Hehl,

SPRAYING CONTROLS DESTRUCTION, L. C. Brant, utilities operations, shows
the method wsed in spraying the cooling towers with chemical fungicide,

The fan in the foreground which measures 2407

in digmeler draws air up

through the cooling tower. The «ir helps cool the water,

binds the cellulose fibers together
with the resull that the wood loses
much of its sirength. Both types of
chemical attack are rewdily apparent
since such deterioration takes place
externally. Proper regulation of ceol-
ing waler trealment keeps chemical
attack ot a minimum.

attack is
by organisms which feed on the cell-

Microbiological caused

ulose in the wood. This type of at
rack is particularly destructive  be-
cause in most Instances deterioration
takes  place
no evidence of external decay.

within the wood -wich

lnter-
nal rot can proceed e the point that
portions of the cooling wwer can
coliapse with no prior evidence of
the external

such  deterioration  on

surfaces of the Jumber,

It is to prevent this lalter type of
infection that the spraying progrom
is carried ocut at regulur intervals,

Although fungicide cannol penetrate

ufilities operuhons. dtsplays %he R
are sprayed. :

deeply in to the lumber. some s
terial is wthsorbed by the wood mem

“bers which inhibits the. giowth. of

iungus spores, should 1hey come ‘in

- contact with the .wood.

MWood specimens are [dkcn At e _
and tested 1o de rummc

har intervals
i sullicient sodinm pentachiorophe.,
nate remains in the wood 1o prowéct”
lumber.  Such
il the
by subjecting the wood specimen o
H the fungus can-
chis 15 an

‘the specimens - ate

checked Utilities  luboratory
a diving fungus.
not live on the specimen,
indication  that suflicient  protecti=
the  Jumber
fungus :grow

solutipn  remains  in
"Howeyer, sbould  the
over the wood it s evidear thar the
lingicide has Jeached from the [um-
Iacr.

It has been determined by such
tesls as these that spraying al s
menth intervals represents the most
efficient program for pretecting our

cooling ifowers,

TOTAL DESTRUCTION. This is what
nance program 1s
place in this piece of wood.

happens when. a prevenlive mainte-

not in operation, Leaching and delignification hqve tuken
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~ Big Oaks From Little Acorns

. .. BIG LEAGUERS FROM LITTLE LEAGUERS GROW. Shown above
are 46 sluggers of the future, all sons of GAY employes. Look them
over uand remember the names ~— you may be hearing more of them.
TOP ROW: David, son of C. A, McPherson, D-731; John—C. P. Work,
D-514; Brian—G. V. Beihel, D-851; Willy—C. C. Hobbs, I711; Randy
—R. S. Martin, D-811: John and Ralph—A, L, Williamsgon, D-201.

2nd ROW: Mike—C. F. Trivisonno, B.552; Eddie—D. H. Lowder, D-256;
Scott—P. M. Young, D-533: Jay—S. R. Kegley, D-523; Paul—¥. G.
Bradiord, D-817; Jefi—O. £ Gleim., D41y Ben, Jr.—Ben Murnahan,
D-810; Gary-—B. G. Begygs, D712,

3rd ROW: Marvin and Edwin—W. E. Smalley, D-858; Rickey and
Stephen--], R, Diamond, D-812: Rickey—¥, Q. Snyder, I-552; Jeffrey

and Gregory-—G. W. Speakman, Ir., D-332: Bob—H, E. Vallanding-
hom, D-724; Rick—M, R, & Rita Kennard, D-421 & D-520; Bandy—G.
E. Williams, D-256;: Francis---¥F. J. Gorman, D375,

4th ROW: Tom-—L. A. Simon, D-374; Dennis——W. 1. Deonchoe, D-256;
Rick—58, V. George, D-732; Eric—G. J. Williams, D-514: Spencer---C.
M. Bush, D-712; Xenny—K. L. Ritchie, D-523; Gary—R. E. Shepherd,
D-761: Bandy—W. I, Bless, D-812; John—]. G. Crawiford, D-858.

5th ROW: Mark ond Kevin—E. D. Bradbury. D-814: Mark—C. F.
Crumm, D.B51; John—¢. M. Bush. D-712; Qtie---D. J. Bam, D-852; Jeif
—C. L. Cotile, I»252; Charles—J1. J. Surack, D-532; Steve-—P. M.
Young, D-533; Tommy—Barbara Cooper, D-817,

6ih RQW: Rick—1]. P. Vournazos, I-813; Johan—E. 1), Bradbury, 2-814,
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Goodyear's tole in the contoversy
surrounding  the possible  construe-
tion of a synthetic rubber plant in
Communist Romania is the reason
for this report of facts significant 1o
every employe.

Senator William Fulbright  (D-
Ark.y did not have all the facs in
his possession in a recent speech on
floor
have made it possible for Goodyear
o set the record scraight.

He guestioned Goodyear's refusal
w build the plant for the Commu-
aists; questioned  State Deparument

the Senare and his charges

action in not making certain  that
negotiations by The Firestone Tire
&  Rubber Company o build the
plant were successful, and questioned
what he described as Vthe nuisance
activities of a minor vigilance group
.. which calls stself Young Ameri-
cans for Freedom.”

Fo make certain all employes are
aware of the company's actions, The
Cluan is presenting a chronological
report of events to date, and an ex-
planation of rthe reasons for Good-
year policy in the matter,

June 9, 1904 — A trade delega-
ton {rom Communist Romania vis-
ited the Goodyear plant at Beau-
mont, Texas. This was one of sev-
cral U 8. manufacturing facilities in

Cvaricus industries visited by the Ro-

manians, ac the request of our Gov-
ernmene.

The Romanian delegation got a
lock acrivities
but was por permited to observe

casual at Beaurmont
detailed manufacturing processes in-
volved In the creation of polyiso-
prene rubber.

This  produce duplicates
rubber and is considered one of the
Free World's manufacturing secrets.
Goodyear and the Shell Oil Com-
pany are the only known commer-
“al producers of polyisoprene rub-
ber in the world.

Oct. 1, 1964 — Goodycar ad-
vised the Sete Deparement by et

natural

ter rhat it did not care 1o participace
in the development of a polyiso-
prene rubber plant hehind the Iron
Curtain. The company said it did

not believe such information should

be sent behind the [ron Curtain be-
. %.

FOR SALE

26" boy's hike. $14. GE automatic
sher, $40. 22 Marlin Levermatic
rifle and 20 gauge shot gun, Tele-
phoene Chillicothe 774-5871.

Photographic enlarger, 87 x 107
print frame and electric print drier,
All for 830, Repairable 18 power
mower. 310, Telephone Chillicothe
T72-0643.

3 bedrooin house with wall 1o wall
carpet in Hving room and ball, at-
tic stairway, fleored attic. Located
on 63 x 100 corner lot at 401 Gor-
don Ave. in Waverly Heights aAddi-
Lion. $U500, Would rent on 1 year
lease, Shown by appointment afier
gdti)((): n. o Yelephone Waverly 947

cause of its strategic value and be-
cause we feit the Communists could
use this synthetic natural rubber to
disrupt natural rubber prices.

No public statemenes were made

of the decision and no action had

progressed  beyond  the  discussion
SEALe.
Oct, 22, 1964 —— Washington

newsmen learned of Goodyear's ac-
tion from news sources inside the
government, and reparted that Good-
vear had declined an ionvitatdon to
bhuild the plint. The news stories
appeared  in hundreds of publica-
tions across the nation, with most
Goodyear  felt  this
technical  koow-how
available o other

reporting  that
highly prized
could
Communist countries.

Dec, 3, 1964 — The first com-
pany statement on the subject ap-

become

peared on the pages of the Akron
edition of The Wengfoor Clan. The
report, which also appearcd in the
Goodyear  Atomic  Wingfoot  Clan
later that month, was prepared as an
INTERNAL communication 1o in-
form employes of the Tacts,

Jars, 5, 1903 w1t was revealed
in Washington that Firestone had
signed a prefiminary agreement with
the Romanians to build a synthetic
rubbee. plangbehiod. the Jron. Cur-
ain, '

April 20, 1965 — Firestone an-
nounced it was terminating negotia-

tions with the Romanians and would
not build a synthetic rubber plang in
that country. No reason was given
for the action,

June 11, 1965 — Six weeks after
Firestone's termination of negotia-
tons Goodyear distributed e com-
pany representatives in the field re-
productions of articles in Huoman
Events and New Guard, publications
that reported the facts In detail,

During the period when it ap-
peared that Firestone would build
the plant in Communist  territory,
Gomdyear received many letters and
queries from customers, dealers and
competitive dealers asking for the
background on Goodyear's decision.

Distribution of the two publica-
tons was an offort w explain the
reason to the field representatives so
they could answer queries.

July 26, 1905 — Sen. Fulbright
presented his charges on the Sepate
flaor.

The State Department has dended
the charge that it did not support
Tirestone.

Goodyear's  reasons, which  have
been distributed to the press, are:
“Our decision not w build a synthet-
ic rubber plant for Commuaist Ro-
mania was based solely on the fact
that we did not believe such rechni-
cal know-how should be seat behind
the lron Curtain where it could be-
come available w0 Communist na-
rions. The current sitvation in Viet
thar decision in a
manner that is far oo coavincing

Nam reinforces

for all Americans.”

LABOR RELATIONS

(Continuned from Page 2)
return to work merely  because it
paid him for vacation earned bur
not taken at the time he was im-
propetly discharged.

The Company maintaing that it
scheduled the grievant's 1964 vaca-
tion in 1964 and rthat there is no
portion of the 1964
maining to be deferred under Article
K111, Secrion 3. It relies on the con-
tract language of Ardcle X1, See-
tion 3, as support for its position,
wherein it s provided that vacations
are scheduled by the Compaay to
be taken during the vacation period.

vagation  re-

After due and careful considera-
tion of the matter, it is the Arbitra-
tor's considered opinion that having
been deprived of the right to work
because of the discharge and to ex-
ercise his rights under the provisions
of Article XIII, Section 3, the gric-
vant should be permitted to defer
his 1964 vacation 19065
vacation period,

The Arbitrator rejects the Union’s
request that grievant be allowed o
schedule his vacation in 1965 ac a
tme of his personal preference. To

until the

do so would permir the grievant o
take his 1964 vacation at any time
duting the 1965 vacarion period he
chose w. Article XIII, Section 3,
does not permir this, Vacations are
scheduled by the Company with pre-
ference within & department as to
dates buing given oo the basis of
classification seniority, provided such
preference is indicated prior s Apr. 1.

Award:. Grievance

A3

sustained . in

part and denicd in pare. The grievant

15 entitled 1o defer his 1964 vacation
until the 19635 vacation period,

GRIEVANCE 111-26-63

Grigvance: Tiremen claim  viola-
ton of Article XV, Section 1 (a},
by the use of non-bargaining unit
personnel to assist in moving an in-
jured employe on
grievance rose out of the same inci-
dent iovolved in Grievance No. |-
42-63.

Dyisemssion: The Union maintains

a streccher. This

that non-bargaining unit personnel
may not be used in placing, carry-
ing, leading and wnloading a stretch-
er patient who is rransported o and
from the plant hospital. It alleges
that this type of work is normally
performed by bargaining unit em-
ployes of 1-256 (Fire Depariment) .
The Company maintains that the
handling of medical patients is the
responsibility  of  the  Company's
Medical Department and that bar-
galning unit personnel were utilized
o the extenr transportation was in-
volved.
that
any of the grievants were deprived

The Union failed 1o show
of or displaced from a job normally
performed by them. lo fact, no Fire-
man was so affected.

In the absence of such a showing,
the Arbitrator has no alternative but
to deny the grievance. Ardcle XV,
Section T (a) clearly points out that
non-hargaining unit personael shall
not do work which shall deprive
bargaining unic e¢mployes of jobs.
The aggrieved apparently worked in
their  class

ication at all thmes in-
volved and cannot be said tw have

been damaged in any manner.

“effectivencss . of

Kohut In Running;
Photos Among Top

Steve Kohut, mechanical & project
cngineering  department, s in the
running for the grand prize - a
round-the-world trip for two with
81,000 spending money — with his
photograph eantries in the Columbus
Citizen - Journal  Amateur  Saapshot
Cantest. One of Steve's
showing Abe Lincofn seated in stony
majesty in  the Memonal,
was & black and white winner among
weekly entries submitied to the Co-
fambws paper, Another entry wok
the week's prize in These
make him eligible o compete for

pictures,

Lincoin

color,

grand prizes at the Jocal level and
the possible  opportunity o
either or both pictures entered in
the Newspapers National Snapshot
Awards.

~Some of the lesser prizes at the

have

national competition are a wur of
Lurope, & tour of Hawaii, a trip 1o
Mexico, or one tw the West Indie ™
Steve  indicates these -
would be most acceprable.

that any of

Award: Grievance denied and dis-

missed.
GRIEVANCE 111-27-63

Gricvance: Firemen protest opera-
tion of ambulance by non-bargain-
ing unit personne! (Police Officer )
during simulated emergency when
all Firemen were fully engaged in
hghring a simulated fire,

Discassion: The Arbitrator recog-
nizes that there was no real or actual
emergency at the time che simulared
emergency  drill was  conducted on
March 31, 1965, The purpose of the
drilt was o test and evaluate the
personnel  under
complicated emergency conditions. A
simulated emergency drill is mean-
ingless unless it is conducted under
conditions that are realistic or char-
acteristic of a true emergency. While
the Union's concern with regard 1o
the potentdal taking away of bargain-
ing unit work if the Company has
a free hand in assigniog non-bar-
gaining  unit personnel
the hre station ambulances is undes-

Ooperale

standable, it must be recognized that
other personnel must be trained and
available to operame them in an act-
ual emergency whea and if Firemen
are fully engaged in handling other
phases of the emergency.

The Company clearly showed that
it had no intent w assign non-bar-
gaining unit personnel or employes
other than Firemen to the aperation
of the ambulances under ordinary
circumsrances.

to the past eleven years preceding
1965 the Company has conducted
over 200 drills of varying nature
involving Firemen plus other per-
sonnel from production and main-
tenance units as well as non-bargain-
ing unit employes. Training of the
narure dnvolved in the simulated
emergency o March 31, 1963 was
not aew.

In order to instruct people 1o _1‘{*; :
spond during emergencies, they must -
be trained under conditions that
would exist in a2 real emergend &

There is no praclical way 1o separate
a simrdated emergency from a real
emergency for the purpose of ine
stretion. Article XV, Section 1.73
cxpressly provides that non-bar,
ing unit personnet may p(irform'iu:c-'
essary functions such as instructic
or assistance 1o employes, pr()vided

2

the assistance rendered does not dis-
place the person deing the work,
Non-bargaining unit employes are

also permitted chercunder to. operate

CQUIPIMENT OF Processes in cmergen-
cies. In the opinion of the Arbiry
tor, this Secton permits the very :
thing that occurred here — operas
tion of equipment in an emergency.
No Fireman was deprived of or
displaced from a2 job normally per-
formed by him ar any tme during
the drill. As previously stated, "
of them were fully occupied per-
forming functions of their classifi-
cation. o
For the foregoing reasons, this
Arlsitrator is constrained to find that
the Company did not violate Article
XV, Section 1 (a)
mirted 4 non-bargaining unir eni- .
ploye be as:
signed to operate a Company am-

when ir pee

(a plant guard)

bulance during a simulated emer-
gency. :
Award: Grievance denied and dis- -

missed.

In Memoriam

Charles G. Meade died  August
10, 1965, in University ]-lospital_-_iﬁ
Columbus. Mr. Meade was a m¢
ber of the production division,
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