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CGRIEVANCE 5-63

The Union protests the Company's
_LiL‘L'smn as 1o the amount of compen-
“sation u) bc paid - m the ‘men in-

Ived 1_11-(l]{_‘_li]l_(_(:-tldy_thJé,li_i]l_(‘llt te
travel o, Qak _Ridgr_," ce, for
the purpose of examination by in
'\«'ivu'c:_)junring' cchnigue. ar the Y12
“Plant. The  Union's 15 that
the grievaits were o0 a4 coptinuous

T'enness

position

igoment awdy - from the plantsite

: _f._.jl}‘lc threc-day. period and should
“be compensated for the entire period
as timg worked, The Company's po-
“sition ds that the grievants were prop-
Cerly paid for all hours wurkcd and
thai those specilic periods of time
“during’which the men were off dury
¢ thetrip are not compeasable,
“Discassion: There is, indeed, some
;similﬂfi_ly betwesn this cuse and the
1956 and . 1962 that
SheiCompany refused 1o pay for rest
time  for

.siryations, in

".lccpmg e

\‘ilgl]ﬁ](,l]lb

“period
- pf.{)}".x_:-
T nsite,
“enly similarity as

on away  from

“But this scems be the
the circumstances
“that lead up Lo the previous arlyitra-
: and  signifi-

vons are  substantially

ccantly. different than those involved

dnothis case. In facy, icis che differ-

s, mrhn tlmn the similarities (Imt

‘thae what 1i1c'Uni()z_'i is. clain-
- that dhese employes are. en-
“titled o some compensation
beause they  were required. by« the
Company, for it convenlence,” 1o
e away from home {or rwo nights.
Jo-ds the  arbitaror's that
there is nothing .wow in the agree-
the two arbicrations

ing.
SEXLrA

ppinion

apent. aos did
Eci[_:.‘-d estublish any basis for making
Spavmants o the employes other than
vt they have abready received.
'-Am_zrr_;f;-h is the arbitrator’s deci-
“sion that under

this ¢ase, th employes involved were.

properly p.mi for the dme away from
he plant and the grievance is, there-

Hore, denied,

CGRIEVANCE 1-48-63
Our - of of automobile
trips between the plansite and Oak

number

Seminar Speaker

Dr. David F. Cope, director, re-
acror diviston, A Oak Ridge, will
speak ar a seminar scheduled to be
Teld in the X710 building on April
13

Dor. Cope's topic will be
Reactors,”

“Nugclear

’ LI}L drl\’J 4.

v o ap-

rhe circumstances of

Tennessee, {or -cermin em-

Sspecial - medical

ployes 1o recetve a
CXAMINEInn ku_uw;n_ as. the  In vivo
body counr, the first wip was made
by “four bargaining -upit employes
by “a -non-bargaining
unit employe who did the drving.

accompanied

Fheissue is, was Article. XV, Section

¥oay, vielared when the salaried

employe drove the car?
Disenssion: 1t seems to the arbitra-
tor that the situation with which we
are here involved falls somewhar in-

1o the “hatr sphiing” category. It
is unquestionably true that in the
driven

past salaried employes have

other employes withour apparently
violating Article XV,
cepr for the ong siruazion. which. the
Company - admited - violaton
paid the Unions claim. Furthermore,

Section 1, ex-

there was no evidence -thar ‘anyone
other than the srll.mc d um])lovt clul

“duard: 10 s the “arbicracors <

sion that -in Grievance “1-48-63 the

(Comnlinned i P.x.fgcf g }

1\«1! I3
Sodnrhe - fall,

and

‘the  employe activitics

son. Mazk, live ac Lake \X’huc
ILI(lU},hl(.‘J' Cheryl Aon, s a freshman

Veteran Employe To
Complete 20 Years

€A Mentges will complewe 20
years with Goodyear April 1.

Mentges started his career in the
sales-office squadron, 1o 1947, he
was rransferred  © the Compound
Development and Technical Division
at Goodyear-Lincoln. The {ollowing
year he returned o Akron as a mem-
ber of the Chemical Produces Divi-

sion.

In 1933, he
came 1o Goodyear

Atwmic us gencral
. Process
Caren, In 19534, he
wiy promoted o
cascade

foreman,

| supervisor,
coordination, aind
in 1958, was cle-
vated 1o his pres-
:cr_l-r_ position,

C. B. Mentges
“Chuck™ s an active member i
program, pas-
ticipang i bowling and golf,

f\ll: { Jean ). Menrge

and Mrs.

Their

()hm

at Miami Univ ’rsuy ():\fuu

Poo|e To Reflre March 31

gland 15 beantijnl in f/)c‘ lfumé,lfmc‘ s BOFREORS

l)(/.’!’/?lfk[ i the winfer but snaner i5 best of wfl,

H )ou need o be convinced that
alk with George A.
agent.

this is
Poole,  assistant
George announced his retirement Just
His last work day av GAT
March 31 SO0 A8

possible thereafier,

truc,
purchasing

month,
and  as
George

move

will he
and  his
wile, Florence, will FHar-
wich, Mass.

The Pouvles selected Harwich be-
cause it is a small town on Cape
Cod. This arca abounds with carly
American {olidore all the things

dear 1o their hearts; the ocean, light-

G. Al P.ool_e

quaint gift shops, rclics of

famous New En-

houses,
and the
1n additton,

the sea,
eland lobster. their two
castern part of the

N. ). and Wash-

sons Hve in the
country, Ridgewood,
D, C.

If you visit Cape Cod next sum-

ington,

mer, stop in and see the Pooles; they
will he glad o see you.

Employes Should
Submit Pictures

The May cditon of the Clan will

feature an-article-on the sons and
daughrers of Goodyear Aromic em-
ploves who will graduate from high
scheol and/or college this year.

Employes are asked to submit a

sowl! biack and whire picture of the

student with the name, school, par-
GAT,

and the department where the parent

et or parents  working  ac

works, Also, on a separate piece of
paper, st any honor or honors che
student will receive or, bas zuuvcd
this school term.

The deadline for submicing  the
pictire. 10 :hc— ll’
.lh_ J\J.el} . i

zr.fg)’uuf C.!'«H oﬂ)(_(,

Cost Impré\)émenf Progra'm

Stimulate_s Employe “lntere;;st_’

{Editer’s Note:

This s the second of a series ol dmdu on [ilc (ot.t_

Improvement Program at Goodyear Atomic, )

If & cost improvement program is
be. successhul, employes toust be
that will wane

so stimulated they

0 reduce costs,

Knowing Ihc .unj)ulmr](t ol em-
ploye participation,
reced the training glcpumnchl_ to de
velop . and  present a cost. i_xh_provcl

Iﬂ(.]'l[ [Icllﬂll\ pl"()i,[dl]]

An out]mc of & program entit 1ul
" Falk  Costs”
Keeping . with . company

policy, the
program was presented 1o the Train-
ing Advisory Committee. This group,
composed  of  subdivision  superin
wndents and assistant division mana-
20T,
2rams decide
the program should be  presented.

must review all training pro-
aneld whether or not

The Advisory Committer gave s

approval 1o the cost Progranm.

“Let's Talk Cost”
ed as o three part program: Why
We Need Your Help, A Tool You
Can Use, and The Real Security.

Each part is presented eight different .

fimes which enables employes on

shilt work to attend,

Varicus techniques, such as work:
shops, testing, and guestion and an-
swer periods are used 1o present thig
program. Lar exampie, the functional
approach of value analysis is applicd
o a tie clasp. The five questions,
What s it7 What does it do? What
does it cost, Whar clse will it do?
and What wifl that cost? are asked.
Through discussion, it is determined
that a safery paper
clip, ete. will accomplish the same

pi, clothes pin,

JMerence being the g

mandgement. di-- -
g - X 'put

.': ]JL_: ib,

was developed,

is being present

The dil-

ol

purpose {oz far Iess money.

reen . valug
g ch-_m. for.

having a nice appe
bolding a e .

Valuc d{mlysrs ruhmquu. are Lhcu
means. of &
workshop invelving a common, dght
Jhmu by discussion. and com-
_ptl'in_v_c_rc‘un eifort the lms;c_iunc—

into  practice by

“tion amd the "basic part of the bulb,
care - determined..

.45 pointed ot

that, while some secondary. parts aug

necessary, it is possible to eliminaie

otbers at considerable savings.

A test is conducted by having each
one of the group wrire hiy hrse and
last pame as many umes as possibie
Hmited time. The wwest ds then
reprated omirtng every other Jeter
in the name;
blig
$ _DCIL.H'L".QVL‘ll though he is dmm,
anly hall as much work, This dra-
‘matically Hlustrates the face that giv-
en enough dme o habic can be brok-
en, and an improvement made s, &
resule of it ' o

The “Let's Talk Cost” program
started Jan. 312 and the last of the
24 sessions is scheduled for March
31. Eoch session lasis for  approxi-

in a

the resudr, o ong s

> write his name as may UI})[‘:‘

mately on hour
Av the

carly ro determine

present  fime ioJs oo
how effective the
program is or what results may de-
velop, however, It is antapated that
there will be favorable sesules,

The nexe dssue of the  Clan will.
list a few of the cost-saving suggess

tions andtiated by employes.

THE WEST PORTSMOUTH High Schoo! Marching Band has accepled an
invitation fo participate in the annual Cherry Blossom Parade in Washinglien,

D, C., next month, The band will be the sole representative from the siate .

cf Ohie, Children of GAT employes whe will make the trip to ‘Washington
are: left o right, Joseph Weber {D-816), David Easter (2-256). Hobert Dodds
(D-111), Michael Gleason (D-731), Peggy Relser (D-723), Brenda Dodds (D-111),
Catherine Gleason (D-731), and Beverly Conley (D-712). R
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At this time each vear the campus-

ex aeross the country are Cinvaded
by college industrial secrwiters —
men sent owl by iodusuy worecruit

the ablest college graduates.

Most corporations throughour the
land. pucticipate in this wype o

Groundwork must be developed w
determine how many wechnical men
witl be necded. This is accomplished
by determining (1 the annual tarn-
over of technical |)msonn{'l, {23 the
ype of work that 5w be acomp-
tished in the vanious  departments

W M :ARMSTﬁDN_G. ri(_;h! sevicws the college recruitment schedule with
©rwe. of GA.L‘s recruiters, A, L, Williamson, left. and D, B Prickell

program. This 35 industey’s way of
recrulting, eogineers, mathematicians,
ACCOUNTANCS,

scientists,  physicists,

chemists, ew. . For | example,  this

school

r. Goody
willsi

T )
wiew approsimately 4300 students,

I, Corporate

chools, e

cend cplancite, visitatons  w | be

e FOO0-000 swidents, and even-
cunbly hire 400, T

CUAbo, according o the March 9
issue of the WALL STREET JOULR-
NAL, the recraiters from the Maobil
O} Company will visit 236 campus-

s seeking o hire 400 graduasies.
Last year Mobid had w wlk w 71,400
rolegiang o find 308 1t could hire

The over-all recruiunent program
is not oa four or hve month opera-

vony it 3w yeasround  acuviy.

"BONNIE TANNER tybes o letier of
invitation 1o one of the students re-
cquesting thal he visit plantsie,

CAnother, g

Ccompany’s tradnin

" nical

thar are or will b in nead of new
hirees, and {533 bow much increased
activity there will be o the research
wiil

and  developmene field which

create ¢ need for addidonal persons

CAfrer Qs deermined how many

persons  will be onecded,  college

s are contacted and a

placement officy
visiting Jdate arranged. o some s

stances, 10 I8 necessary o Ser up 4

college vISIZAnOn Program. & yeas

i
“ld\"ﬂl]((‘, ’
The jub of recruiting s pot an
casy une. The compericgon among
reeruiters o sell thelr company s
qunite keen, .
Thesaaries offered by the various
nrduseries are somewhat paradlel so

factors must be used 10 sell

One

seiling point is the company’s ¢m-

other

the  studens. Very  importint

ploye benefits program - the com-

pany’s poficy in regard o vacation,

shrance, recreation, and sick Jeave

hing point Is the locuion

Cof the indusogy e whoether or not
there are facilities available for grad.

vate studdy, Is the commuoity pro-

Cgressive, are dhere good schools and

chiurches, and whao recreation facili-
ties arg available in the immediae

area Other -selling points are the

s program for rech-

-nical hirees and the company’s policy

in regard © promoting from within,
Goodyeor Alomic starled its lech-
1953,

recruiting  program  in

“Fhrough the years over 200 young

women and men “have entered

" GAT's squadron program,

The recruatment program at GAT
15 centered n the employment de-
partment under the supervision  of
Ao L Williamson., Working  with

Iom are two members of supervision

whe help with recruimment on the
campus, and a comamitee called e

College Recroiting Evaluation Team,

ecruitment |

The college recruiwers are AL L.
Williamson, Do B Pricker and F L

Pickens. During this school year they

visited 18 schools, (nterviewed 150

stucents and will arrange for ap-
proximawely 30 plantsite visis,
From a stdy . using staristics ob-

sained. from GAT's recruimment pro-

gram for the past dhree years, the

following

Dire one o man, HoOWas necessary 1o

intesview 29 students, extend invin-

tions for a plapisite visit o 13 stu-

dents of which 8.3 acceprad and

extend
student accepred,

Onee  the
gets under way cach year, certin

TeCruinment Progrant

policies and . procedures musc -be fol-

Jowed before an offer can be omade,

“The recruirer, when he visics the

carmpus, usually has from four o owen

interviews o day. Fach interview lusts
{for approximarcly 30 minutes,
Afrer the recruiter returos, o plant-
site, he summarizes his material and
presents it w the Cuollege Recruir
ing Evafuation Team. This [(_::lll"l an:
alyzes the information and individu-
ally recommends . wherher or . pot a
stecdent or students should  be o
vited for a plansise visin . 0

rogram Is Vital °

results were obtained: e

offers of which only ooe

. E. PRICKETT. right. employment services, inlerviews Thomas 'A. Y oung,

a student from West Virginia University.

. sponsibilify of seeing that the student

is in the right office «l the right lime.

Turing the tour of the X.710 and X-

770, they must be sure thal reslricted
areas ore nol visiled. The relation-
ship of the guides with the student

may be the deciding feclor as to

Al L. WILLIAMSON, slonding, discusses ¢ siudent application with the

College Recruiting Evaluation Team; left to righl. Dz, P. H. Seufzer, develop-

ment laboratory, W. T. Brown, lochaical review. A, H. Clary, plani engineer-

ing. and W. H. Taylor, engineering development, F. E. Pickens, tommunity

refations, recruited the applicant whose application is being reviewed.

When a studeno accepts an invis
oo, an interviewing  schedule s
arranged. This schedule includes -
terviews with a division muanager,
a member of the employment de-
parrment and various members of the
icchaical and/or engineering  divi-
sion. I additon, a wur of cerain
parts of the X-710 and X-770 build-

ings is given,

A day or so afwer the interview,
the interviewing personoel have the
responsibility of completing a {oom
interviewed., The

on cach  student

form s reviewed and analyzed by
the cmployment depariment and f
the resules are favorable, the student
is offered a job with the company.
One of the rmos! importanit bul
seemingly thankless jobs associated
with the recruitmeni program is the
one performed by the tour guides -
the individuals who escort the stu-
dent when he reports for his inler.

view. The tour gquides hove the re-

whether or not the student accepls o
position with the company.
The

gram s cne ol the ways used by

industrsal recrutanent  pro-
manggement o build dhe lere of

the company.

I New  Anrivals

Mro and Mrs, M. M. Lahacd
(process engineering ), son, M. M,
Earohardt, Jr.
Mlys,
{programming

Mr. and Thomas  Permer,

and  hand  compur-
iflg}, son, William Joseph.
Mu. Mg, Robert M. Zack,
(cascade area 93, son, John Walwon,
Mr.and cMrs. John Hall, Jr,

(umckeeping and pavroll), daugheer,

and

Nangy Ana.
Mr.and Mrs KR Smith, {shops
maintenzoce ), daughrer, Linda Mac.
Mr. and Mrs, E
{garage ), davgheer, Rebecex Jane,

rett Srraushaugh,

GAT Welder Kee_bﬁs_'
Excellent Record

Four vears ago a story appeared.
in The Wingloor Cler under .lhg'.
follewing heading: DEPENDABI!
ITY 18 TRADEMARK OF. THIS -
GOODYLAR EMPLOYE A
aragh in che article reads as follows:,
“lames M, Arthur, Sr, 15 oa GAT
in the utilities malnrenange
department, On Feb. 13, 1904, he
will have completed elght years v%.

pari-

awelder

continuous service with but one day s’
absence from work, The one day ex-
ception was an excused absence last
Qcrober o aviend a reharive's funer-

al”’

LM, Arthox, St

last month fimy Arthur, comet,
iris 12th year with the Company, His

actendange  record  remains unblems

ished exeept for that one excused ab-
S EEET
Jim's record is a fabulous one. A
record that exemplifies the dedicatt
thar is felt by many GAT cmployes. -
FAIR PLAY

Il was bound te happen. One of
the suburban siores -is opening
downtown brapch. :




Orga h_ized In 19.5.7-

Committee Has

COWhat makes an - induserial safety
Progriin W har
st beopresent in a safery program

suceessful? factors

o assure favorable accomplishments?
TOne factor in Goodyenr Awomics
safery program which has conzribued
program's
Satety

Simmeasurably wothe 5L

wss is the Company-Union
Review Commirtey.

“CThis committes was cstzll)iishvﬁ in
the 1937,
Company and  the
NIV, 4 of the Contract reads

Agreement between  the

Union.  Artcle
Section

A Safety Review Commirsee
Cshall . be o established  consisting - of
: sc-vcn__'(?) members: dhree (3) mems-
s w0 beoseleced by the Company,
“three. 133 10 be seleaed by the Un-
oy from the five Shift Safery Repre-
senratives and a non-voting chairman
Meee-
as deter-

1 he selected by the Company.
ings may be held monthly
mined by the Commivee. The duries
¢ the Committee shall be o review
the Shilt Safety Repre-
sentatives and o make recommenda-
Safery Com

activities of

tions to the Exccurive
Canitee for changes or improvements
of safety.”
‘The first meedng of the Commit-
S was held n Ocober, 193
Lecember, 19605, the Committee has
._'hclai Qi regutar mecnings out of a
possibie Y9
“The subjects,
Cdents presented o the Commiee for

oA of

problems, or inci-

Cdiscussion fall inw Four curegurics:
Creeview ol safery refated decisions by
snift Superinendents; salety relaced
Cobservations of Commintee members
or referred inddents or observations
by emploves; subjects of « policy
Conature; and ohservadons, subjects, of
incidents which are olassihicd miscel-
I

T adate,

DU
lg dis-

the: . Comnnmitee

;NNE JACOBS, daughter. of M. ¥
Jacobs, electronics, was « first ploce
winner in the Science Essuy contest
: gipqnsored_hy the Mead Corporatien
: ‘and the Mead Engineers” Club. Her
~esgay in the field of biclogy was
_. Jditled “Water as a Factor in the
Gienetic Eliects of A-Radiclion on
‘Mice,” She won a $25 cush award
_ckpd_ has the opporiunity 1o win an
- ‘addiional 51086 and possibly u
"sl,UUﬁ scholurship to be given by
Mead. .

Important Role In Program

G. D. Althouse

e

W Farl_gy

C. L. French

E. B. Nichols

}. O. Foster

WO H, Burnett

R. M. Zeek

L. N, Miller

B. Kalmon

8" STANDS F OH SAFETY

AS DETERMINED BY THE 1963 COHI‘HACT THE COMPANY - UNION SAFE-
TY REVIEW COMMITTEE is composed of six vofing miembers. Three members
were sel¢cled by the Company and three by the Union. The Union membors
were selecled from the five Shift Sulety representatives (with the remoining

two ucting as alternates). A non-voting secretary. Ben Kalmon. records the

Committee’s aclions.

cissed and atzempred o resolve 27
guestions, problems, and/or incidents
presented in pegular meetings, These
problems  involved  the  following:
review of Shift Superintendents de-

weminatons — ;. subjects direedy

related o salety — 1335 subjects of

a policy nature and subjects

ACEEr 43,

vl a nuscellancous char

O the 133 subjects direaly ro-
lated o safety, the Committee arriv-
ed ar satisfacrory conclusions on 127,
On 83 of the subjecrs satisfactoriby
action was  taken.

conclieded, direct

5 were resolved by

Forry-four subje
clarihcation of the subject by dis
cussion and/or investigation, Twen-
ty-six subjects were not recorded as
resolved.

A few of the more oustanding
contributions 1o the GAT Safery Pro-
gram which have come abour direct-
ly or indireetly as a result of Safery
Review

Committee discussions are:

TOHA
portal and vehicle entrance.

Guard rail instulled ac X-

2. Improved jigs and fixeures for

handling scal change-outs at X-
5 Building,
3. Additonsl guarding of romting

cquipmenst X006
4. Elimination of need for per-
sonngl entering pir at %-70%

by extending valve handles 1w
ouside,
5. Guarding of shalt of sludge
pump X-G11.
6. Addivonal  hand
Cold Locker Area — X-709.
Recommended safe work plac-

form for change-our of freon

relief valves — X-333.

The cooperation beeween the Un.
ion and the Company as evidenced
Sufety
4 Contin.

by the contribudons of the
Review Committee assures
wing offore o make GAT's salety

progrim as successtul as possible,

'l'i ﬁ MLL

counter  for

PAGE THREL THE

WINGEC

T
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How To Store Snow Tires

Wich the winter season nearing itg

end, car owaers will begin looking
lor and preparing an wrea for stor-
age of thefr snow clres unol
fail

According 1o D, E Johnson, chiel

LEI N

cngincer of Goodyear's tre wst i

vision, “storage condidons can have
a meamngful effect on the ife of a

tire, and many factors should be give

en serious aention . iosure a full

Hie dur snow tires.”

JJohnsen polots. owt thar just as
regular dnspection and mainendnce
zmp(umm while the zum are on
the auto, a propes procedure in stor-
g Ores 1S necessary.

Snow  dires should be “caretully
checked for road damage before they
-t months,

are put away for the swmm )
apd be repaired 1T necessary. Tires
shiould be proteceed
and “heat

vy cliet, warer,
The ideal
place o store tires 15 & clean, dry.

Adr CUrrents,

closed, dark and vool room with
a smocth floor. '
I the tires remain on wheels dur-
ing storage, rhe inflation
should be o reduced o abour half of
normal operaung pressuse. A range

2 1o 16 pounds is best.

JPECSEUIC

o abour |

Tires shouwld be placed on a fla
surface, tving on thelr  sidewalls.
White sidewalls should be  placed

whitewall o whitewall, one on wop
ol the
rubber from scufls and dir
ol extra

other, to protect the whize

A number Precautions

should  be wken when  tres  sot

moumul O wh(.L}s age 10 be stored.

slecled pre'suient of the Central Ohio
Chapter of the Americon Soclety for

:_Trainimj and l)_v.wetopmem. He w_nr_ill
ake office April. L. s

V. . TOVINE, date processing. has
Leen uppointed general choirmon of
Portsmouth Biver Days’ Festivilies
scheduled to be held ABug. 31.Sept. 5.

French Lick Trip
Scheduled For June

Lrates are set for the anmeal oue
ing at the famous Sheracon Horel in

I'rench Lick, indiana.

IS LA
The cost for this three-day, two-
night weekeond s 2 per porson.

This meals Friday

dinner  through

inclides six
hanch, and
Saturday

Sunday

lodging  for Frday  and

nights,
The two T8-hole goll courses are

available  plus swimming, teonis,
archery, ping-pong, shullleboard, hik-
g, dancing, and movies,

Tentative plans are for employes
Trench  Lick
riday and leave for the

o arrive at abour 1

P on

seturn trip afer funch on Sunday.
Why oot join the fun? Call the

recreation office for reservations of

additional  informadon,

They are Junc

A clean area will fhsure against for
cign material getting inside the ¢
g, where iv could cause damage if
nor Femovid

bofore the dre is re-
mounted in the fall,

Tires should be prowced  from
the possibility of wager getting inside
the casing. Warer in a tire can result
in daroage, O3, gasoline and other
petrolenm products

ATE CVEDR WOLSE,
because rubber quickly absorbs them,
swelis aod becomes spongy. . Petsol-
cur sfamage is permanent; it cannot
be repaired. ' .

The Goodyear engineer said tires
must be kepr away from excessive
hear, and should not be stored near
a heater - or furnace, ’l‘un;xra[m
should not exceed 80 degrees I thf(’ii-
heit, and lower EEMPCTATAFGS Are pre-
fereed.

Credit Umon News

Need an exera room,

CLIPOTT, -
garage or what not?
See vour Credic Union Tor an FHLA.
Tidle 1 lmpmvumm lwan.

1o, new furiace,

KAREN  SUE WILSON, daughter of

D, 1L, Wison, instrument
nance, presenled a graduate recital
in piono last week al Bok Jopes
Dniversity in Greenville, 5, C. Karen
played seven numbers s parl of

mainie.

‘ber. requirement for a master of arls
degree In piano.

JARET DIRMEYER, daughter ol 5. W.
Dirmeyer. “R” 5hift Superintendent,
was one ol a number of students
honered by Ohio State University at
the ninth annual President’s Schelor-
ship Recognition Dinner lasi month,
Miss Dirmeyer was on the university
honor roll for both the spring and
cubumn qudrters ol 1965, For  this
honor she was presented o commenn:
orative medallion. Jane! is a gradm
ute of Waver]y High,
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__'Bowfing?Overmah Crowned Co-Champions;

Men's

s Phyllis Bowling

“Goodyerr Atomic’s bowling tour-
Cnament- program for 1966 has been

The kst two cvents were
Cwomen's nen's

complered.
_ and
ck unpmn hip licld

company

& men
RN

) 16 women and
'f.]_u;‘ifil_imﬁ for their. |
The p

I\\u

This. vear
cotly

dpaits were divided
Lroups Lorwlers
Teaddy B wh bowled seven L’,‘(HHL‘"

G,

int ol eight

L POERL

one” Fame wyains (suh opponent in
“thelr brespective - group, A Perersen
given for cich game won

THE, PORTSMOUTH ‘WOMEN'S BOWLING LEAGUE is

one b_i'ihe cldest leagues in GAT's

{ at-Shawnee Lanes

recrealion program,

Carol Qverman

and 2 paint for each 30 pins koock-
ed down. )
In the women's event co-charap-

tons were crowned, Phyllis Bowling,

production division office, and Carol
Overnran, wife of W. L. Overman,
chemisuy deparunent. 1o third place
was  Phyllis

Lallow, wife of I 1

Lallow, cascade area 2.
The co-champions averaged  [67
while

per game. accumulatng 29

Perersen points. High game of

was rolled by Carol Overman.

Labor Relations
!".{f(_u.if/jf.'fz—d from Page 4}
Comparyy viokated Article
XV, Section

VIOUS

Lontract
(ap amd fis own pre-
decision when a non-bargain-
dng unit emplove drove o carload of
o Oak Ridge and back in-
a Lar Driver or other

cmployes
stead of {‘.J'ILL"
barg Jmm:: unit u1=p!(:3'i*s being used
to drive on 2 temoporary transfer basis.
The Cumj 1w is, therelore,
w pay the Cap Driver
bave been next eligible for oversme
. as the

directed

who waould

for the same amount of tine
Chemical Operators who were on the
Juae 2123 arip. This
should be at his houwrly rate and on

PAyment

the same basis of straight time and

overtime as given the Chemical Op-

‘eraons.
SGRIBVANCE 163
W .Lk Comeract AmdL XV, Section

(5!

CChampions o re

B
Dyivers
drove hargaining unir employes [rom

10, violwed when bargaining

cmploves other than Car

planesite o Ozk Ridge and back

placsite? In this gricvance, the Lin-

fon has requested tiar the Company

assign these car driving Funcrions

the ¢ Drivers in che since

UL FE,

the  umpropes  assignmene  conflicrs

with the description of the goneral
duttes of the Car Driver.
Disewssron: There is in the arbi-
rrator’s opinien a basic differcnce in
the cave before bim and those used
by the Company in s argumernt, and
thar there have

that is APPCErs o

been some sort of & “natural overfap”
cases. Jeo1s hus opinion,
therelore, that the

ment dovs not apply

i those
Company's argu-
1o the situarion
him. This does noc

before meals,

however, that In his opimion Article

XV, Section 10, has been violated; i

Tournament Rolloff Won By Bettasso

ascade mainienance,
SpInS per
mea's ('h;-unpa'cm

game, Is

Bl Overman, clwml: ry department,

whe Jost o, Bettasso by three  pins.,

Both men wraled 31 Perersen points,
Third place was won by L. G. Smith
cascade coordination, High game was
rolled by Bettasso.  Mis

SAMNES Were 2

third and

seventh
The first three places of the com-

pany  championship rolloff are in-

vited cro o the ansual  Banguet  of

Ceive trophics,

This league composed of eight {eams bhowls on Tues-
dcxy mg]ll at the Sunsei Lunc .

only means that this provision does
e oapply.

Award: Grievance 1-63-63 is de-
ried, as 1t 1s the arbitrator's decision
that Arocle XV, Section 10, dees not

apply, and the Company, thereforc,

s not required ooass
the Car
these or any future similar wips wk-

inn employes in
Prriver’s classiltcaton  tor
e wrnder the seme o similar circom-

stanees.

GRIEVANCE 1-65 & 66-63

Was Conwrace Arocle N1, Section
A, viokited when bargaining unit em-
- Dirivers drove
Ouk
Ridge and back w plansite? The
Unton argued that Article X1, See-
ton 4, 15 oot a
allows

than C

ploves other

bargaining  unic employes

permissive  clause

et managenent o make

permaneit  assignments  nor  is it

available for making assignments of

“bitrutor Lehouzky's

Hrom Arbitrasor
Cparacularly apropos:

in second place is .

simidar trips

“ter from the

Sseheduled work™ dhat belong o an-
other classificadon.
Diseussion: Tt ods the arbiator's
opimon that the grievances involving
the use of the Chemical Opeators w0
act as Car Drivers parallels similar
past practices and awards where not
only employes other than Car Driv-
s were pormitted w be wmporarily

assigned o driving w car for various

Jeasons but other employes in other
classilications were temporarily trans-
ferred. The e
tigular reason w belabor the reasons

arbitriator sees no

for Lis opinion bat guotes from Ar-
1964 Award on
1-8-63 since he s in com-
finding

Girievance

plete agreement with | thar
that:
" the Company has the
right o transler

employes from onc classification

tenporarily

o another at will”
Arbitrator Seinsheimer also. con-
-sidered Arbitrator Lehocgky's quote

Fisher's ruling us
e is obvious that the partics,
Union,
w0y the possibiliny

. -la.l{‘liculnriy - the, pave
consideration
of emporary assigoments being
used 1 avord e payment ol

“overtime. Cerainly there 15 no

“language in the Contract which
indicittes any such restriction in

making wemporary assignments.”
Arward: Grievances 103 & 66-63
are denied, as it is the arbitraor's

decision that Artcle X1, Section A,

was not violated as the Contract does -

not prohibit the Company lram mak-

temporary  vansfers from -onc

Teation o another and the
ry, therelore,
g emploves inothe Car Drrvers

Com-

is not reguired. w

‘Classiication for these or any future

tauken under the same

war simlar Clreumsances

GRIEVANCE  1-49-G53
The, basic question s whether the
fray-

grievant is endtled w0 receive

ment under the Company's group in-

suriance contract for the claims listed
in the grievance, even though those
claims were processed and  benchts
paid under the provisions of another
Zroup nsurdnce contract,
Looking at the
standpoint of equity,
seems to the there
are rwo factors that 1o some exent
On the one hand

CDisenssion; mat-

arbitrator  thac

balance cach other.
it doesn't scem fair or equitable thae
should  he

the grievant rebmthursed

rwice and yet, balancing this, is the
fact that the grievant
tributing o the payment of premi-

has been con-

ums Tor coverage of just the type of
bills for which he is now requesting
payment,

Arvard:
sion thar under the presect concract,

I is the arbirator's dec-

agreements, cte,, berween all the par-
ties concerned there is nothing pro-
insuiinee

hibiting duplication  of

benchits. and the Company is, there-

e b b b T Al o el e o o ook bl Pl

Beturn Requested
Goodyear Atomic Cerporation
P. Q. Box G628
Piketon, Ohio 45661

fore, directed 1o process My, Mo
Donic’s claims and send [hcm ) ﬂu‘
Insurance  Administrator . for. tur[h{

h.uxdlmg or payment.

GRIEYANCE 11.35- (n
This CONIOVETSY
over the interpretation of Artide. X,
Seeron 11, and the issue is whether

case involves a

the overtime records within the Fire:
man dassilication are utilized as ooe
list or six lists lor offering overtime,
The
there s lictle guestion that there s &

Discwssian: arbitrator stared
only one list, bur chis does not mean.
that he agrees wich the Union’s inter-

pretation as 0 how that “one lis

is 1w be apphied the distribution
Now, obviously, i the

Company s going o abide by the

of vverdme.

Congact the only action it can wke
foliuw the
5 bue apply them as equitably -
a8 pl)hblbi(ﬁ, namcly, by offering th

is terms of Items 2.

and
overtime first to the men with the
lowest amount of gvertime on cither.
the oncoeming shife in the one case,”
or the working shift in the other. Al
though there is one Hst it is to bhe
applied under Ttem 2 and 3 situa-
tions according w shifs, LT
Award: Based on the above, it is:
that “the
Company has not violared - the agree-

the arhitrator’s  opinion
ments or practices and chat the over--

Fireman
classthcation are utilized as one (1)

ume records within the

list but divided into and applied a
GO shifts o meet the
tractural requirements of ltems 2 and

or Article X, Seaion 11,

in order con-.

Golf League Offl_;_efs
Should Plan Season

The officers of the various GAT
colf Teagues should be furmuidtmg -
plans for the 1966 season.

Any employe desising o partici--
pate in league play should have ne

difficulty being placed on a weam.”

Hoan employe thinks he may -have
difficulbty
should call.he recreation office,

being, placed, he o she

"FOR SALE -

fibe

bpdn American glas,
white leather - upholsw} ¥, exiras,
40 hp Joimson mofor., Leasonably

d. lelm V\’

])I‘IL cerly 437-5312,

Zenuh biereu with remote ':])gul&u
unil, excellent condition, blonde fin-
ish, Phc)m, Pm{smnulh 303~ 3116 dllel_ :
3: (JO 12071, :

all }mrd;'

7’ x 9 101]111) Farag (lou]'. i
ware, four secllons, $35.. Telephone.
Jaeks L B

deluxr
Trelt:

SUROOE,
seat

19u3 Volkswagon.
interior, AM-FM radio,
*hone Wm'orly Y47-0197.

Camping Trailer - pick-up c(mch
Phone Jackson 286-1760,

BULK RAIE
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