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Resulting from enrichment decisions

Goodyear Atomic Corporation
undertook several major efforts in
dJune and July to reduce employment
impact resulting from enrichment
decisions announced in June by the U,
3. Department of Energy (DOE).

Goodyear Atomic wag preparing to
undertake operation of the Gas Cen-
trifuge Enrichment Plant (GCEP).

DOE ammounced June 5 its intent to
halt construction of GCEP and discon-
tinue further research into advanced
centrifuge uranium enrichment
technology.

Corporate programs designed and
implemented to lessen employment
impact have included the offering of
“Voluntary Reduction In Force” pro-
grams, opportunities for transfer of
employees to other subsidiaries and
plants of The Goodyear Tire & Rubber
Company and other DOE contractors,
and a multi-phase “Cutplacement Pro-
gram’’ geared toward assisting all
amployees - hourly and salary — to
locate other opportunities.

At the same time, & number of
employee layoffs have been required.

In April, a total of 1,240 Goodyear
Atomie employees were assigned to
GCEP. Through VRIFs, layoffs and
transfers — this level had been redue-
ed by almost 325 by July 15, An-
nouncement July 17 of the planned
layoff of 390 employees increased the
total fo more than 700.
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VEIF PROGRAM

The ““Voluntary Reduction In
Foree’ (VRIF) program offers various
incentives for employees to voluntari-
ly exit the company, either with or
without retirement. These inciude a
one-time exit allowance based on years
of service and provigions for some con-
tinuations of benefits.

A total of 162 employees took advan-
tage of the first salary VRIEF offering.
Of these, 106 exited in conjunction
with retirement.

A total of 23 salary employeas ap-
plied for approval to exit under a se-
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cond VRIF. Hourly employees were
extended an opportunity to request
VRIFEF in mid-July.

TRANSFERS
Efforts have been made to place
GAT employees in job openings in
other Goodyear plants and sub-
gidiaries. Asg of Aupgust 1, 30

employees will have been placed in job
openings of other Goodyear plants and
subsidiaries; others are tentalively
scheduled for transfer. Efforts will
condinue to place employees at other
Goodyear locationg.

More than 30 other U. 8. Depart-

ty, eonducts one af many

the eounselors will veview job search and interview techmiques ond serve as oudlels for job place-

mend information.
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Hilly Meary Idzakowich, Piketon; end Teresa Osborne, Lucosville, Theve are now 13 GAT smplogees

who have eurned the CPS designation.

Five secretaries employed by
! Goodyear Atomic Corporation have
earned the Certified Professional
Secretary (CP3S) rating. The newly
designated CPS’s are Mabel Blair
(D-861), Mary Idzakovich (151}
Teresa Oshorne (D-G15), Ruth Setzer

(B-015), and Pauline Whisnant
(D-842).

A total of 5,645 seeretaries took the
examination nationwide. Since the
CPS examination was first given in
1651, 19,746 secretaries have earned
the designation.

The CP& rating is achieved by fulfill-
ing work and educational re-
quirements and passing a two-day, six-

part examination administered by the

Institute for Certifying Secretaries, a

Jutplacement effort designed to lessen employment impact

ment of Energy contractors also were
made aware of Goodyear Atomic’s
ernployment situation; many express-
ed interest in reviewing resumes and
are now visiting GAT on a regular
basis to conduct employee interviews.

OUTPLACEMENT PROGRAM

The balance of the more than 300 job
reductions accomplished by July 15
were through normal attrition and in-
cluded employees who located other
jobs either on their own or through the
corporation’s outplacement program,
which has involved many phases
through which Goodyear Atomie has
attempted to offer as much inforrma-
tion and assistance as possible to
employees to make them aware of
other job opportunities and prepare for
interviews.

songiderable time and expense con-
tinues to he devoted toward this effort,
involving a wide range of plant depart-
ments and employees in order to be as
effective as posgible.

Irma Blakeman, acting supervisor,
Personnel & EEOQ, for Goodyear
Atomie, noted that congiderable
research was condueted to insure that
the hest possible program would be
available to our employees.

Prior to formalizing the program,
Goodyear Atomic worked with The
Goodyear Tire & Rubber Corapany,

(Continued on Page 2)
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department of Professional Secre-
taries Internationbal (P51,

The recognized standard of
measurement of seeretarial proficien-
¢y, the CPS Examination is given an-
nually in May. Tt includes six parts:
hehavioral secience in business,
business law, economies and manage-
ment, accounting, office administra-
tion and communication, and office
technology.

Any secretary interested in sitting
for the 1986 CPS Examination may
contact Romaine A, Newsone, CPS;
GAT Manapgement Control Depart-
ment; (614) 289-2881, ext. 21056, The
deadline for application to the Institute
for Certifying Secretaries is Dec. 1.
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(Continued from Page 1)
varicus universities, other DOE con-
tractors and other companies to gather
input for planning the effort.

Okic University

Ohio University began working with
GAT employees and counselors to pro-
vide information and services in skills
assessment, resume writing, inter-
viewing skills, financial planning,
career opportunities and retraining.

The university also will assist GAT
in conducting “Job Fairs™ at the con-
clusion of the fraining program,

Ohic Univergity was selected based
on its experience in conducting pro-
grams for other companies and its pro-
posal for meeting GAT needs, along
with its geographical proximity to the
plant and the availability of its
Chillicothe campus for activities,

Employee Counselors

A gelect group of 30 Goodyear
Atomic employees were trained to
serve as counselors for resume
writing, to provide advice to
employees on job search techniques, to
review proper techniques for
amployees to use during interviews,
and to serve as outlets for job place-
ment mformation,

Counselors were assigned names of
various companies, in particular other
DOE contractors, with whom to make
contact to identify job openings and
promote interest in hiring of GAT
employeas,

Counselors also have contacted
various compatdes and sources of
employment within s 50-mile radius to
locate pogsible jobs employees.

Hesume Preparation

A special word processing center,
complete with operators, was
established for preparation of
employee resumes.

Multiple copies of resumes have
been made in the plant print shop for
mailing to interested companies and
for individual mailings requested by
amployees,

Hesumes are being kept on file in
order to be made readily available to
companies who have job openings.

Information Center

Information and hrochures con-
tinually are being received from other
companies and DOE contractors. A
central “Information Center” was
established to make these materials
available for review by any GAT or af-
fected contractor employee. This In-
formation Center, as well as all other
oufplacement aclivities, have heen
located in the building occupied by
Stone & Webster Engineering Cor-
poration (SWEC).

JOB FAIRS

Goodyear Atomic Corporation has

now scheduled two ‘“Job Fairg”

through which to assist its personnel
in locating other employment.,

These job fairs will be coordinated
through Ohio University and other col-
leges and universities.

The first will be an “Educational Job
Fair" and involve various colleges and
technical schools which could provide
information to non-exempt and hour-
ly employees relative to job retraining.

The activity will he conducted at
Shoemaker Center on the Ohio
University campug in Chillicothe on
Thursday, Aug. 8, from 6:00 p.m. un-
til 9:00 p.m.

Representatives of several educa-
tional institutions will be available to
provide information to Goodyear
Atomie employees about job re-
training — additional education which
could potentially enable them to
become qualified for other jobs hoth
locally and through relocation.

As opportunities for their specific
gkills might be limited in the area,
retraining would help some employees
become qualified for other jobs.

The success of this job fair will re-
quire funding for retraining and
relocation, identification of job oppor-
tunities that will be available to
employees after retraining, and iden-
tification of skills of personnel in which
potential employers will be interested
in pursuing.

The “Technical Job Fair”’, to which
recruiters of more than 650 companies
from throughout the United States
have been invited to interview
Goodyear Atomic employees for hiring
congideration, will be econducted
Thursday, Aug. 15, and Friday, Aug.
16, in Columbus.

Employees being surplused who
have the qualifications and skills to fill
job openings for which these com-
panies are recruiting are being invited
to participate.

Many companies in need of profes-
sional, secretarial/clerical, skilled hour-
ly or other employees have been in-
vited to attend.

The Technical Job Fair presents a
unique opportunity for all of these
employees — exempt salary, non-
exempt salary and hourly — to have
their resumes reviewed, and to be in-
terviewed, by a large number of pro-
spective employers.

Resumes are being collected to send
in a booklet to attending recruiters for
pre-screening,

An information session on Thursday,
Aug. 15, from 6:00 until 9:00 p.m. will
provide the opportunity for GAT
employees to meet company represen-
tatives and be scheduled for an inter-
view. Interviewing will take place on
Friday, Aug. 16,

At press time, the specific location
had yet to be finalized.

Outplacement effort designed to lessen employment ii

Following completion of the job
fairs, various employmentl agencies
which provide services on a company-
paid commission basis will have an op-
portunity to wvisit the plant on a
designated day to provide oppor-
tunities for employees to complete
applications.

Goodyear Atomic also has made
every possible effort to identify
sources of other assistance to
employees for retraining andfor
relocation. The corporation has con-
tacted and is working with agencies
such as the Private Industry Couneit
(P1C), Community Action Organiza-
tion {CAO), of Scioto County, Ohio
Bureau of Employment Services
(OBES), the Ohio Industrial Training
Program and the Ohio Department of
Development.

Goodyear Atomie, Ohio University, OCAW Local $-689, the Ohdo Industriel Traiming Program

pact

Local 3-689 of the Gil, Chemical and
Atomic Workers International Union
fOCAW) also is exploring and agsisting
with possible avenues of assistance.

The CAQ, with assistance from
OCAW Loeal 3-689, established plans
to conduct an agsessment survey to
identify current employee skills, job
desires and willingness to relocate and
to request funding for retraining
assistance through the U, 8. Depart-
ment of Labor based on results of the
gurvey. '

THE NEXT STEP

Goodyear Atomic and the Depart-
ment of Energy continue jointly to
finalize more specific details and
schedules o complete the termination
of GCEP, which will affect the timing
and degree of future employment
impact.

wid CAG of Seioto County representatives are involved in efforis fo oblain finding for retraining

and relocation of employees. As purl of this effort CAQ, with o

stance from OCAW Locul 3-688,

conducted an assessment swrvey Lo idenlify current employee skills and vequest funding for relraining.

Second program year

Two 1985 Scioto County high school
praduates have received $500 scholar-
ships through the Goodyear Atomic
Corporation Top Ten Club.

They are Christine A. Young,
Wheelershurg High School, and
Bradley L. Mossbarger, Valley High
School.

Christine will attend Ghio Universi-
ty, Athens, while Brad will attend The
Ohio State University.

The Top Ten Club is degigned to
recognize the outstanding talents of
first-line supervision on an annual
basis. Each year club members have

engaged in a wide variety of fund-
raiging and special civic projects for
the benefit of local communities and
other empioyees.

The scholarship program was
egtablished to provide a significant
means of recognition for Goodyear
Atomic employeeg’ children and a
beneficial club activity.

Applicants were judged on scholastic
achievement, extracurricular activities
and potential leadrehip.

Parents of the scholarship winners
employed by Goodyear Atomic are
James A. Young Jr. (D-118) and James
W. Mossbarger (D-471).

Mossharger

Young
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Louneh time for fitness for GAT walkers

Fhrysieal fifness activity 8 populor among GAT employees. A nwmber of bolh GCEP and GDP
employees have spent mueh of thetr swmaner tuneh lime wallting, ustng 15 (o 20 minules for a guick

cireuil of part of the pland.

Vincent J. DeVito, vice president,
Business Services, reaches the 35-year
Goodyear employment milestone
Auguat 10.

BeVito joined Goodyear Aircraft
{now Goodyear Aerospace) in 1950 as
a member of its Training Squadron
and was the recipient of the P. W. Lit-
chiield award as its outstanding
member. He worked in Manufactur-
ing, Planning and Scheduling until
18563 when he was transferred to
Goodyear Atomic as a Materials Ac-
countability Engineer. DeVito was one
of the original Goodyear Atomic start-
up team members to transfer to
Southern Chio.

DeVito was named Assistant to the
Superintendent of Uraniam Control in
1962, and then became Superinten-
dent, Nuclear Materials Control, in
1970.

He wag named Division Manager
with the formation of Goodyear
Atomic’s Safegusrdes and Security
Division in 1978. He became Gaseous
Diffusion Plant (GDP)Y Production
Division Manager in February 1983,
and was promoted to Plant Manager,
Gaseous Diffusion, in May 1984.

He was named Viee President,
Business Services, in April 1985,

A LS. Army Air Corps veteran
(1240-1945), DeVito received a degree

DeVito

eVito to reacl

Jo-year mar

in business admipistration from The
Ohio State University in 1949. He has
served as secretary of the 800-member
Institute of Nuclear Materials
Management (INMM) since 1973. The
Institute is an international organiza-
tion designed to further the advance-
ment of nuclear materials manage-
ment i all aspects.

He and his wife, Jeanne, are
residents of Lake White. They are the
parents of five children.

Nuclear energy

Nuclear energy for the first time
ranks second as the fuel source used
to generate electricity in the United
Stales, according to 1984 statistics
from the Energy Information Ad-
minisiration. Nuclear replaces
hydroelectric power, ranlked second in
1983, Coal continues (o he the number
one energy source used by utilities,

Agof May 1, 1985, according to the
Nuclear Regulatory Commission,
there were: 88 civilian nuclear power
reactors licensed for full power; five
licensed for low power tests; and 40 ae-
tive construction permits,

the
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The interest rate will average 13.5
percent for the Fixed Income Fund of
the Employee Savings Plan for the
1Z2-month peried beginning July 1 and
ending June 30, 1986.

The plan continues to be popular
with employees. Seventy-six percent
of eligible employees already are par-
ticipating in the plan and contributing
an average 4.53 percent of pay.

Eligible employees may contribute
from 1 to 6 percent of pay (including
bonuses, overtime and vacation pay) to
the plan.

Goodyear enhances the value of the
plan through contributions that are
equal to 25 percent of each partici-
pant’s contribution. Company con-
tributions are used to purchase com-
pany stock that is held in a separate
Common Stock Fand which earns the
current quarterty dividend of 40 cents
# share,

Fnrollments may begin at the start
of any quarter, with applications
{available from the Ingurance Section)

£0 be received 30 days in advance. The
deadline for the October 1 enrollment
is August 31,

Participants may increase or
decreage their contributions on
January ¥ oor July 1, or suspend them
at any time, with 30 days notice. Ac-
counts continue Lo earn interest and
dividends even if no contributions are
being made.

The Employee Savings Plan is
designed to meet long-term finaneial
needs.

Because contributions to the plan
are tax-deferred from federal taxes
and those of most states including
Ohie, all contributions remain in an ac-
count until an employee leaves the
company, qualifies for a severe hard-
ship withdrawal, reaches age 59% or
retires — or until the death of the
employee.

Please call the Insurance Section
(extension 2434) if you have any
guestions.

Poor honored by GAT, JA for achievements

Bill Poor (righl), now retired Administralive Assistant to the GDP Plont Moanager, wos honored

by both Goodyear Alomic and Junwior Achievemend of Central Oldo in recogreifion for

in starting und developing the JA program in P

Swupervisor and now Pike Coundy JA President; and GAT
i’ 1

are Franeis M. Kovae (Lefl), GAT Traific
FPresudent Nate Hurt feenier),

his gfforts
Tounty. The effort began tn 1983, Witk Paoor

3

Library
services
The X-716 Library
offers a wide range af
technical reporis,
goerseal wriieles, con-
Je PELDETS,
spectfieations  nd
stamdards and other
muterials for wse by
RGeS, profes-
stomals,  scienfisis,
ERGINCETS and
eserchers engoged
wn seieniyic and
fechnological efforts
Juw Lhe compuny,
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Total of 106 on

The following are Goodyear Atomic
employees who elected to retire effec-
tive July 1, 1985, after their
designated length of service with The
Goodyear Tire & Rubber Company.

Arlie G Adams, Waverly, Foreman,
Process Area (D-814), after nearly 31
VEars.

Robert H. Allen, Portsmouth,
Supervisor, Maintenance I {D-156),
after 32 years.

Clyde E. Angles, Chillicothe,
Engineering Cost Estimator, Sr.
(D-568), after more than 11 years.

Ralph B. Arnett, Portsmouth,
Power Coordinator, Foreman (D-851),
after nearly 32 years.

Alvin L. Arnold, Chillicothe,
Designer (1)-563), after nearly nine
Years,

Flora J. Ashbaugh, Waverly,
Systems Analyst (D-446), after 30
years,

Jameg C. Barnes, Chillicothe, Ad-
ministrative Specialist (D-578), after
nearly 32 years.

Dewey J. Barr, Wellston, Foreman,
Maintenance (D-712), after more than
31 years.

Jack E. Beebe, Lucasville, Foreman,
Maintenance (D-714), after nearly 32
Years.

Jacob E. Bell, Lucasvilie, Foreman,
Process Area (D-110), after nearly 31
years.

Gerald R. Bennett, Minford,
Foreman, Material Distribution
{D-2286), after nearly 32 years.

Wiiliam C. Bird Jr., Jackson,
Foreman, Process Area (D-823), after
more than 30 years.

Charles C. Bolt, Waverly, Engineer-
ing Technologist, Br. (D-569), after
more than 30 years.

Bernard 1. Bowers, Chillicothe,
Shift Fire Captain (D-814), after 31
years.

Phyllis A. Bowling, Portsmouth,
Secretary IV (D-201), after more than
31 years.

Frank Buckalew, Jr., Waverly,
Engineer, Sr. (D-576), after more than
30 years.

Ralph A. Burkley, Oak Ridge, Direc-
tor, GAT/AGC QOak Ridge (D-320),
after more than 37 years.

Cephas Campbell, McDermott, Elee-
tronies Technician (D-622), after more
than 30 years.

John L. Cannon, Piketon, Section
Head, Scientifie (D-521), after 31
years.

Dale E. Carver, Chillicothe, Direc-
tor, Management Services (1)-040),
after more than 42 years.

June 27

Homer B. Chambers, Waverly,
Training Instructor (D-207), after
more than 30 years.

Dale W. Chaney, Crossville, Ten-
nessee, Systems Analyst (D-320), after
more than 18 years.

Ralph F. Channel, Portsmouth, Ad-
ministrative Specialist, Sr. (D-361),
after more than 32 years.

Robert 8. Clare, Portsmouth, In-
dustrial Engineer, Staff (D-285), after
more than eight years.

Dwain L. Clark, Jackson,
Superintendent, Finance (D-471), after
more than 30 years.

Billy W. Colley, Lucasville,
Foreman, Power Coordinator (D-851),
after 31 years.

Rex A. Colling, Chillicothe, Ad-
ministrator, Contract and Internal
Audit (D-001), after more than 35
years.

Flwood Cook, Chillicothe, Cascade
Coordinator {-701), after nearly 31
years.

Alma J. Coriell, Minford, Secretary
IV (D-701), after nearly 31 years.

Paul R. Cornett, Chillicothe, Super-
visor, Maintenance (D-740), after near-
ly 32 years.

Ralph B. Cornwell, New Boston,
Technician Specialist 1 (D-518), after

30 years.
Paul E. Cravens, Chillicothe,
General Foreman, Maintenance

(D-714), after nearly 32 years.

Joyce Creech, Waverly, Ad-
ministrative Specialist (D-567), after
more than 29 years.

Richard E. Cross, Portsmouth,
Supervisor, Accounts Payable (D-457),
after nearly 32 years.

Eugene M. Dalton, Jackson, General
Foreman, Maintenance (D-723), after
31 years.

Elbert L. Davis, New Boston,
Foreman, Maintenance (I-714), after
more than 31 years.

Thomas L. Dent, Beaver, Foreman,
Process Area (D-823), after nearly 31
years.

Robert H. Detoski, Lucasville, Ad-
ministrative Specialist (D-420), after
more than 31 years.

Edgar E. Dixon, Piketon, Iingineer,
Sr, (D-533), after 31 years.

Walter E. Duncan Sr., Beaver,
Technical Asgsistant III (D-521), after
nearly 31 years,

Arthur E. Fischer, Chillicothe,
(ieneral Foreman, Maintenance
(D-712), after nearly 20 years.

Jay C. Franklin, Waverly,
Programmer-Operator (D-446), after
more than 30 years.

Don G, Gastelle, Wheelersburg,
Foreman, Utilities Operations (I)-852),
after 32 years,

Stanley O. Gillespie, Waverly,
General Foreman, Process Area
(D-814), after 32 years.

Oron E. Gleim, Portsmouth, Pur-
chasing Agent (D-411), after more
than 32 years.

Thanks for more than
3,115 years of service!

William C. Hammond, Sciotoville,
Maintenance Technologist, Sr.
(D-741), after 81 years.

Wayne B. Harbarger Jr., Jackson,
Superintendent, Nuclear Materials
Control (D-305), after 29 years.

Edward Hartnett, Porstmouth, In-
dustrial Relations Staff, Sr. (D-014),
after nearly 32 years.

Harold H. Hatten, Jackson, Techni-
cian Specialist 1 (D-513), after more
than 31 years.

Homer J. Hobson, Minford, Ad-
ministrative Specialist {D-576), after
moyre than 31 years.

Harold R. Hopkins, Waverly,
Cascade Coordinator (D-817), after 82
years.

Wrignal W. Jarvis, Wheelersburg,
Supervisor, Office Services (D-453),
after nearly 31 years.

Elva J. Jennings, McDermott, Police
Sergeant (D-313), after more than 32
years.

Glenn E., Johnson, Minford, Material
Coordinator {[)-742), after nearly 31
Vears.

Flerman G. Johngon, Waverly, Shift
Superintendent (D-071), after more
than 31 years.

Marius R. Johnson, Chillicothe,
Technical Writer, Sr. (D-567), after
more than 22 years.

Raymond O. Jones, Chillicothe,
Material Coordinator (D-742), after 31
Years,

James

W. Keegee, Latham,

Foreman, Utilities Operations (D-862),
after 32 years.

Marvin K. Kennard, Portsmouth,
Superintendent, Materials & Service
(D-410), afler more than 31 years.

Rita M. Kennard, Portsmouth, Com-
pensation Specialist, Staff (D-061},
after more than 31 years.

Glen G. EKizer, Portsmouth,
Foreman, Maintenance (D-722), after
more than 32 years.

Charles 8. EKnauff, Wegt Port-
smouth, Superintendent, GDP
Technical Services (D-840), after more
than 30 years.

Frank J. Lallow, Portgmouth,
Operations Systems Technologist, Sr.
(D-842), after 32 years.

Clair 0. Langebrake, Waverly,
Engineer, Prineipal (13-560), after 31
yedrs.

Wanye C. Mace, Piketon, General
fforeman, Process Area (D-110), after
31 years.

David N. Manley, Portsmouth, Sec-
tions Head, Bngineering (D-577), after
19 vears.

Roy . Manning, Beaver, Engineer,
Sr. (D-b66), after nearly 32 years.

Bill F. Melvin, Portsmouth, Ad-
ministrative Specialist (D-456), after
nearly 32 years.

{Continued on Page 6)
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Vehiele éelfety program completed

The Ok State Highwoy Poteol visited planisite recently to conduwet volundeery employer vehicle sofety

wnapeetions. Phe localion was the X-160 Butlding poreling ol Individuols vecer
cor if thetr vehicles pussed the tnspection. No eilations were (ssued; howeper, drivers of vehicles

st

o windshield

nol pussing the Daspection weve dssued o correction sk,

otal of 10

(Continued from JFPage §)
Charles A. Mentges, Waverly,
Manager, Technical Divigion (D-501},
after more than 39 years.
Dean 5. Milier, Jackson, Ad-

ministrative Specialist (D-479), after

81 years,

Eugene Mutter, Portsmouth, Assis-
tant Purchasing Agent (D-411), after
more than 32 years.

Robert M. Nance, Piketon,
FEngineer, Staff (D)-535), after more
than 19 years,

Albert L. Nelson, Portsmouth,
Foreman, Manufacturing (1-218),
after nearly 31 years.

Denson C. Pate, Chillicothe, Super-
visor, Maintenance I1 {D-710), after
more than 43 years,

Thomas W. Peery, Piketon, Cost Ac-
countant 1 {D-476), after more than 30
YOUrs,

James M. Pieper, Piketon, Shift
Buperintendent (D-071), after more
than 32 years,

William M. Poor, Chillicothe, Ex-
ecutive Assistant (I-070), after more
than 42 years.

Donald J. Prosch, Porlsmouth, Ac-
countant, Staff (D-477), after nearly 31
JEars,

Witliam M, Reffit, Lucasville, Opera-
tions Systems Technologist, Sr.
(DD-207), after 32 years,

Albert W. Remy, Portsmouth,
Maintenance Planner (13--742), after
more than 31 years.

James E. Richey, McDermott, Quali-
ty Control Inspector 1 (D-590), after
nearly 31 years,

Leonard J. Savage, Lucasville,
Training Inztructor (D-207), after
more than 30 vears,

William R. Schultz, Chillicothe,
Director, Technical Services (D-050),
after 35 years,

Donald G. Sell, Jackson, Foreman,
Maintenance (D-207), after 10 years.

Paul R. Seufzer, Chillicothe,
Superintendent, Process & Materials
Technology (D-520), after 32 years.

Ray Simpking, Waverly, Engineer,
S, (D-577), after more than 31 years.

Wilbert 8. Smith, Waverly,
Foreman, Materials Distribution
(D-226), after more than 31 years.

Wayne A. Solie, Chillicothe,
Engineer, Sr. (D-579), after more than
nine years.

Marion T. Sparks, Beaver, General
Foreman, Maintenance (D-724), after
more than 30 years.

Hallett 5. Spring, Chillicothe, See-
tion Head, Scientific (D-711), after
nearly 14 years,

Wayne L. Btutzman, Waverly, Fore-
man, Maintenance (D-711), after near-
ly 14 years.

Carl M. Terry, Coal Grove, Opera-
tiong Systems Technologist, Sr.
(D-207), after nearly 32 years.

Herman G. Terwilliger, Jamestown,
Fngineer, Sr. (13-669), after more than
eight years.

Eidon R, Thomas, Gallipolis, Foreman,
Process Area (D-817), after more than
31 years,

Charles F. Trivisonno, Portgmouth,
Superintendent, Analytical Services
(1-610), after more than 31 years.

Max C. Tulloh, Waverly, Supervisor,
Maintenance T {I720), after more
than 31 years.

James E. Vandelinde, Jackson,
Maintenance Planner (D-742), after
nearly 31 years.

James A. Wade, Chillicothe,
Engineer, Staff (D-578), after more
than 11 years.

Cyrus E. Whitfield, Waverly, Scien-
tist, Sr. (D-521), after nearly 29 years,

Cost
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Gordon J. Williams, Sciotoville,
Superintendent, Organizational
Systems Support (D-441), after more
than 32 years.

Allen L. Williamson, Piketon, Super-
visor, Administrative Services (-641),
after more than 31 years.

Rayford O. Winkler, Sciotoville,
Seetion Head, Quality Control (1-690),
after more than 30 years.

Helen M. Winn, Huntington, Clerk
IV (B-448), after nearly 31 years.

Frank E. Woltz, Jr., Waverly,
Superintendent, Nuclear Criticality
sSafety (D-051), after more than 41
years.

Paul M. Young, Waverly, Tech-
nologist, Staff (1D-525), after more than
31 years,

Salvatore J. Zangri, Oak Ridge,
Scientist, Principal (D-515), after more
than 31 years,

Cost advantages
with nuclear

New nuclear power plants ordered
in the United States today for opera-
tion in the mid-1990s would generate
electricty for substantially less cost
than comparable coal-fired units, given
an improved economy, lead times of
eight years, a stable regulatory en-
vironment, and optimum management
practices.

The Atomic Industrial Forum has
noted that under such conditions, the
nuclear plants wouald have an advan-
tage over the least-cost coal alter-
native (high-sulfur or low-sulfur coal,
depending upon region) of 26 percent
in the southeast, 18 percent in the
northeast, 17 percent in the southeast,
13 percent in the midwest, and eight
percent in the far west.
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